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Policy:

It is the policy of the Local Partnership (LP) to ensure that funds are expended in such a manner that no individual will benefit, directly or indirectly, from the expenditure of such funds in a manner inconsistent with its programs. The Local Partnership will adhere to the North Carolina Partnership for Children’s (NCPC) written advice on Conflict of Interest (F-Attach 17-B) and the NCPC policy prohibiting LP Board Chairs from having a Conflict of Interest (F-Attach 17-C). 
The Local Partnership expressly states that it has adopted the following policy:

A. All appointed local board members shall avoid conflicts of interest and the appearance of impropriety.  Should instances arise when a conflict may be perceived, any individual who may benefit directly or indirectly from the Local Partnership’s disbursement of funds shall abstain from participating in any decision or deliberations by the Local Partnership regarding the disbursement of funds.


B. Local Partnership employees, in the performance of Local Partnership duties, must seek only the furtherance of the Local Partnership mission.  At all times, employees are prohibited from using their job title, the organization’s name, or property, for private profit or benefit.

C. The directors, officers, employees, or agents of the Local Partnership should neither solicit nor accept gifts, entertainment, favors, or other items of more than nominal monetary value from contractors/vendors.  This policy is not intended to preclude bonafide Local Partnership fund-raising activities.

D. Disclosure – All conflicts of interest shall be disclosed by the person or persons concerned.

E. Record of Conflict – The official minutes of the Board of Directors shall reflect that any conflict of interest was disclosed and the person(s) with conflicts of interest did not participate in discussion or vote on the matter.

Procedures:

The following procedures are necessary to ensure compliance and support:

1. In the process of fund allocation by management, employees, members of the board of directors, or other governing bodies instances that arise that have the appearance of a conflict of interest or appearance of impropriety will be identified.
2. In order to avoid conflict of interest or the appearance of impropriety, should instances be identified where a conflict may be perceived, any individual who may benefit, directly or indirectly, from the LP’s disbursement of funds, shall abstain from participating in any decisions or deliberation by the LP regarding the disbursement of funds.
3. The LP must recognize the possibility that it may be the recipient of funds that are allocated consistent with the purpose and goals of its programs.  If such allocations are made, the LP will strive to ensure that funds are expended in such a manner that no individual will benefit, directly or indirectly, from the expenditure of such funds in a manner inconsistent with its programs.
4. Each MCPFCF employee and Board Member will be responsible for annual completion of the MCPFCF Disclosure Statement (F-Attach 17-A). The Finance (Audit) Committee will be responsible for the annual review of MCPFCF Employee and Board Disclosure Statements and will create an annual list of conflicting votes for Board Meetings. 
Duties:

To carry out the procedures necessary to ensure proper compliance, the following duties must be performed:

1. Following the Annual Meeting and Election of Officers, all Board Members will be asked to complete and return Disclosure Statements (F-Attach 17-A).

2. The Audit/Finance Committee will review the disclosure statements and determine if a conflict is present with a Board Member. 

3. Any revision to the Conflict List will be reviewed, initialed, and dated by the chair of the Audit/Finance Committee. 

4. The Conflict of Interest Policy will be referred to when any vote is before the Board regarding funding allocations by its management, employees, or governing body, in any instance that the appearance of a conflict of interest or impropriety arises. 
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